
~ Job Posting ~ 
Clinical Therapist & Team Leader 

Illinois Department of Human Services Treatment & Detention Facility 
 
The Illinois Department of Human Services Treatment & Detention Facility is a secure residential 
treatment facility which serves approximately 500 detained and civilly committed adult sexual 
offenders.   
 
The clinical program operates within a recently constructed new state-of-the-art treatment facility 
located in Rushville, Illinois. Rushville is situated in west central Illinois, and is commutable from the 
Macomb (home of Western Illinois University), Springfield (the State Capital), and Quincy. 
Rushville is within a few hours of St. Louis, Chicago and Indianapolis. 
 
Clinical services at the facility are provided by Liberty Healthcare’s experienced and dedicated team 
of over thirty psychologists, social workers, counselors, psychiatrists, and recreation therapists. We 
offer a full range of diagnostic and treatment services related to sexually deviant behavior, paraphilias 
and mental illness. 
 
Due to continued growth and expansion of our clinical program, Liberty is accepting applications for 
full-time Clinical Therapist positions.  Job responsibilities include providing a wide range of 
assessment, counseling, therapy and psycho-educational services; serving as an active member of 
multidisciplinary treatment teams; and serving as primary therapist for an assigned caseload. 
 
A minimum of a Masters Degree in Psychology, Clinical Social Work or Counseling and professional 
licensure in Illinois is required, however candidates who are eligible for professional licensure or 
fulfilling supervision requirements will also be considered. Candidates who have prior experience 
providing treatment services to sexual offenders, forensic patients or a comparable client population 
will be given priority consideration. 
 
A “Team Leader” position is also currently available. This position would be appropriate for a 
licensed Psychologist who has prior supervisory or leadership experience as well as work experience 
within a correctional, forensic or sex offender specific treatment program.  Responsibilities of this 
position involve both direct clinical services (as noted above in the Clinical Therapist description) and 
providing leadership and supervision to clinical staff members. 
�   
As a member of our team and employee of Liberty you can expect to receive a competitive salary 
which is commensurate with your qualifications. Our employees receive a well rounded benefits 
package which includes health, dental, vision, disability, life and professional liability insurance. Our 
employees receive six weeks of cumulative paid time off annually. Flexible and compressed (4-day) 
work weeks may be accommodated. Selected out-of-town applicants receive assistance with 
interview travel expenses. Financial assistance with relocation expenses is also provided. Our 
clinicians receive financial assistance with expenses related to relevant professional association 
membership; professional licensure, and seminars, conferences and training. If you are not licensed 
professionally in Illinois, we can assist in the process and allow a reasonable amount of time for 
acquiring professional licensure. Non-licensed clinicians may receive supervision towards licensure 
requirements from our licensed staff. Details regarding Liberty’s benefits may be found at the end of 
this information packet. 



 
Illinois Department of Human Services 
Treatment & Detention Facility 

 

Rushville, Illinois 
 
In 1998, the State of Illinois passed the Sexually Violent Persons Commitment Act.  
Four standards must be met, for an individual to be committed under this Act: 
 

1) The person must be within 90 days of release from an adult criminal sentence for 
a qualifying sexual offense. 

2) The person must have a justifiable DSM-IV diagnosis of mental disorder. 
3) The person must have a substantial probability of committing future acts of 

sexual violence because of his mental disorder. 
4) It must be proved, beyond a reasonable doubt, that the person’s risk of future 

sexual violence is the result of his mental disorder. 
 
People who are committed under the Act are remanded to the custody of the Illinois 
Department of Human Services, and admitted to the Treatment and Detention Facility 
located in Rushville, Illinois. 
  
Once admitted to this secure residential treatment facility, residents are provided with a 
full range of diagnostic, treatment and rehabilitative services to address sexually violent 
and deviant behaviors. Treatment modalities include individual and group counseling; 
behavior modification; psychopharmacology, substance abuse counseling; psychosocial 
and psycho-educational programming; and therapeutic and recreational activities. The 
facility presently serves 500 residents. Over 60% of the resident actively participate in the 
treatment program. 
 
Clinical services at the facility are provided through a long-term service contract with 
Liberty Healthcare Corporation. Liberty employs over thirty experienced Psychologists, 
Social Workers, Mental Health Counselors, Psychiatrists, Substance Abuse Counselors, 
Recreation Therapists, and Activity Leaders. The State of Illinois employs a full 
complement of security and paraprofessional staff to secure the facility and ensure the 
safety of the facility’s staff and residents. 
  
Residents who are discharged from the facility into the community are served by Liberty’s 
Community Conditional Release Program. This community-based program employs 
aggressive case management, GPS monitoring, regular polygraph examinations and drug 
& alcohol screening, and ongoing outpatient assessment and treatment services. 



 
CLINICAL THERAPIST 

 
 

POSITION DESCRIPTION 
 
   
Reports To and Evaluated By:  Team Leader 
 
Overview 
 

Provides sex offender specific and related treatment services to civilly committed and detained residents 
of the Treatment and Detention Facility, utilizing cognitive-behavioral methods.  Primary modality for 
service delivery is group therapy, however individual therapy or individual contact with residents is also 
utilized.  Responsible for directing and facilitating assessment-based individualized treatment for assigned 
residents as a member of the multi-disciplinary treatment team. 
 
Duties and Responsibilities 
 

1) Comply with all laws, policies and procedures, rules and regulations formulated by the State of 
Illinois Department of Human Services (DHS) and Liberty Health Care (Liberty), and any 
applicable professional governing bodies. 

 
2) Deliver cognitive-behavioral treatment, psycho-education and other treatment to individuals and 

groups as assigned, in accordance with established performance standards.  Document service 
delivery and resident progress on a weekly basis, completed in accordance with established 
standards and time frames. 

  
3) Serve as primary therapist to assigned residents, with frequency and amount of direct contact with 

residents consistent with established performance standards.  Primary therapy duties include: (a) 
reviewing and integrating assessment information to write and monitor individualized treatment 
plans; (b) coordinating referral of residents to appropriate treatment groups and activities; (c) 
referring clients to psychiatric services and encourage residents to seek medical services or other 
specialized care as needed; (d) meeting weekly with assigned residents to monitor and review 
ongoing treatment or other needs; (e) reviewing and revising, as needed, resident individualized 
treatment plans using established format on a quarterly basis; (f) evaluating clinical 
appropriateness of property and visitation requests; (g) documenting all individual resident 
contacts using established formats within established time frames; and (h) other duties related to 
primary care of assigned residents as directed. 

 
4) Provide training and consultation to treatment and security staff on clinical methods and 

procedures related to the Sexually Violent Persons population as directed. 
 
5) Administer tests and assessments within scope of licensure, certification and training, as assigned. 
 
6) Attend and actively participate in staff meetings, case conferences, case presentations, staff 

development meetings and training activities. 
 
7) Provide clinical support and back up to other clinical staff as needed. 
 
8) Works cooperatively in weekly individual supervision with Team Leader for clinical and 

administrative supervision. 



 
 
Clinical Therapist job description - continued 
 
9) Perform administrative duties including documentation of work hours, correspondence and 

coordination with other clinical and facility staff, etc. 
 
10) Other duties as assigned. 
 
Knowledge and Skills 
 

1) Prior clinical experience working with sexual offenders and an understanding of the dynamics of 
sexual deviance strongly preferred. 

 
2) Familiarity with relevant research literature, clinical assessments, procedures and methods, 

particularly those designed for sexual offenders. 
 
3) Ability to assess treatment goals and write goal-directed, individualized treatment plans, as well as 

the ability to monitor and document individual behavior patterns and modify treatment plans to 
meet changing treatment goals. 

 
4) Ability to instruct others in the implementation of therapeutic and behavioral interventions and 

procedures. 
 
5) Excellent listening and verbal communication skills. 
 
6) Familiarity with the diagnostic nomenclature outlined in the Diagnostic and Statistical Manual, 4th 

Edition (or most recent updated edition). 
 
7) Demonstrated interpersonal skills and the ability to establish rapport and maintain objectivity with 

a criminal or forensic population. 
 
8) Appreciation of the need for and ability to maintain appropriate personal boundaries in working 

with sexual offender populations. 
 
9) Investment in expanding current skills/knowledge and to the transfer of this knowledge to other 

staff. 
 
10) Ability to form and maintain good working relationships with a diverse staff and a commitment to 

enhancing cultural competency.   
 
 
Education/Licensure 
 

1) Masters or Doctoral degree in psychology, social work, counseling. 
 
2) Licensed or license-eligible in Illinois as a Clinical Psychologist (LCP), Clinical Professional 

Counselor (LCPC), or Clinical Social Worker (LCSW).  Individuals who are licensed or 
licensed-eligible as a Licensed Social Worker (LSW), or Licensed Professional Counselor (LPC) 
may also be considered for hire but must obtain licensure as an LCSW or LCPC, respectively, 
within a reasonable amount of time from either date of hire or date of licensure (whichever is 
earlier). 



TEAM LEADER 
 

POSITION DESCRIPTION 
 
Supervises:    Members assigned to team including Clinical Therapists,  
     
Reports to/Evaluated by: Associate Clinical Director 

 
Summary: Supervises clinical staff members of varying disciplines as leader of a multi-disciplinary 

treatment team.  Ensures quality care is delivered in the treatment of sexual offending to 
residents of the Treatment and Detention Facility.  Functions as a member of the 
management team to foster program development and the creation and implementation of 
treatment-related policies and procedures. 

 
Duties and Responsibilities: 
 

1) Comply with all laws, policies and procedures, rules and regulations formulated by the State of 
Illinois Department of Human Services (DHS) and Liberty Healthcare (Liberty), and any 
applicable professional governing bodies. 

 
2) Provide support, direction, clinical and administrative supervision to treatment staff under their 

direction.  Assigns or delegates other duties as necessary. 
 

3) Perform Mental Status Evaluations on new admissions assigned to their team within 24 hours of 
resident’s arrival. 

 
4) Administer psychological testing (e.g., Rorschach) and writes integrative psychological reports for 

residents as assigned (Licensed Psychologist), or performs comparable assessments/evaluations 
within scope of professional licensure (LCSW). 

 
5) Lead quarterly staffings on residents assigned to their team. 

 
6) Deliver cognitive-behavioral treatment and psychoeducation to individuals and groups as 

assigned.  Documentation of service delivery and resident progress on a weekly basis, in 
accordance with established standards and time frames. 

 
7) Serve as member of the Behavior Committee for residents assigned to their team, and for residents 

assigned to other teams as directed. 
 

8) Ensure that staff under their direction are familiar with clinical and operating policies and 
procedures and informed on policy updates and revisions. 

 
9) Ensure that programmatic duties and responsibilities are being met by team members. 

 
10) Responsible for ensuring quality assurance of resident clinical files. 

 
11) Meet regularly with Associate Clinical Director for supervision to provide updates and summaries 

of clinical operations for their team. 
 

12) Assume leadership role when appropriate at all-staff meetings, case conferences and training 
activities. 

 



 
13) Provide court testimony as necessary regarding resident participation in and response to the 

treatment program. 
 

14) Work collaboratively with DHS unit management and security staff. 
 

15) Participate and contribute at a management level in Team meetings and executive staff meetings. 
 

16) Provide back up administrative functions as assigned and for other clinical staff as needed. 
 

17) Contribute to program development, creation of policies and procedures, and other areas of 
administrative development of the treatment program. 

 
18) Other duties as assigned. 

 
 
Knowledge and Skills 
 

1) Minimum of two years experience providing sex offender specific treatment or other, related 
clinical services in a correctional or forensic setting. 

 
2) Previous supervisory experience in a mental health setting, or clearly demonstrated leadership and 

organizational skills. 
 

3) Superb clinical observation skills. 
 

4) Excellent interpersonal skills and demonstrated ability to build rapport with a wide range of 
personalities. 

 
5) Appreciation of the need for and ability to maintain appropriate personal boundaries in working 

with sexual offender populations. 
 
 

6) Ability to form and maintain good working relationships with a diverse staff and a commitment to 
enhancing cultural competency.   

 
Education/Licensure 
 

1) Doctoral Degree in Clinical or Counseling Psychology or related field, licensed/ licensed-eligible 
as a Clinical Psychologist in Illinois, or Masters Degree in Social Work, licensed/ licensed-eligible 
as a Clinical Social Worker (LCSW). 

 
 
 
 



 
 

Downtown Springfield, Illinois 
(Illinois State Capital) 

 
 

 
A view of Quincy, Illinois and the Mississippi river 

 
 

 
 

Western Illinois University – Macomb, Illinois 
 

�
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Useful websites 

 
Liberty Healthcare     http://www.libertyhealthcare.com/ 
 
Illinois Department of Human Services   http://www.dhs.state.il.us/ 
 
Illinois Department of Professional Regulation    
 
 Psychology licensure  http://www.idfpr.com/profs/info/psych.asp 
  

Social Work licensure  http://www.idfpr.com/profs/info/SocialWorker.asp 
 
Counseling licensure  http://www.idfpr.com/PROFS/Info/ProfCounselor.asp 
 

Housing information  - national listings 
 
 Rental properties / listings by city  http://www.rent.com 
 
       http://www.apartments.com 
 
 Homes for sale / listings by city  http://www.realtor.com 
  
 Relocation information   http://www.homefair.com 

 & cost of living calculator  
 
Springfield, Illinois 
   
 General information   http://www.uis.edu/about/springfield.html 
 

           http://www.visit-springfieldillinois.com/ 
 
 Area guide w/link to rentals  (link to rental properties) 

 
Chatham Hills Apartments  http://www.chathamhillsapts.com 
 
Huntington Ridge Apartments http://www.huntington-ridge.com/ 

  
Madison Park Townhomes  http://www.youtube.com/watch?v=wRYa2JzSn70 
 
Olde Town Apartments   http://www.youtube.com/watch?v=APgaDEOfGv4 

 
 Craigslist – Springfield  http://springfieldil.craigslist.org/ 

 
 Springfield airport   http://www.flyspi.com/ 
 
 Amtrak train service   http://www.amtrak.com 
 
 Journal Register newspaper  http://www.sj-r.com/ 
  (link to rental properties) 
 
 



  
Springfield public schools  http://www.springfield.k12.il.us/ 

 
 White Oaks Mall / shopping  http://www.simon.com/mall/default.aspx?ID=180 
 
Quincy, Illinois 
 
 General information    http://www.quincy-cvb.org/ 
 
 Local TV station / news  http://www.wgem.com/ 
 
 Herald Whig newspaper  http://www.qps.org/index.html 
 
 Quincy public schools   http://www.qps.org/index.html 
 
 Quincy mall / shopping  http://www.atquincymall.com/ 
 
 Craigslist – Quincy    http://quincy.craigslist.org/ 
 
 
Macomb, Illinois 
 
 General information    http://www.macomb.com/ 
  (news, relocation info, etc.) 
 
      http://www.makeitmacomb.com/ 
 
 Western Illinois University  http://www.wiu.edu/ 
 

Macomb Daily newspaper  http://www.macombdaily.com/ 
 
 

Apartments & rentals in Macomb: Southern Hill Apartments 
1007 W. Grant Street 
(309) 837-2143 

  
Stratford West Townhouses 
10 Rye Court 
(309) 837-1689 

  
Triad Square 
104 N. Ward Street 
(309) 833-2320 

  
Turnberry Village Apartments 
101 Wigwam Hollow Circle 
(309) 836-6342 

  
 



 
Liberty Healthcare Corporation was founded in 1976 by Herbert T. Caskey, M.D.  
 

Since the company’s inception, Liberty has been providing clinical consulting, staffing and 
management services to health care facilities nationwide. 
 

Our mission is to be a progressive developer and manager of quality, consumer-oriented 
treatment delivery systems. We strive to achieve this goal through: 
 

• Forming collaborative partnerships with our clients  
• Customizing programs to meet the unique needs of our client’s health care 

consumers 
• Managing programs with a consumer focus 
• Recruiting and retaining skilled, dedicated, and compassionate personnel 
• Supporting our personnel 
• Committing to continuous quality improvement  

 

Our clients range from state governmental departments and agencies to Fortune 500 
companies. We are recognized for our specialized: 
 

• Behavioral health services for people with forensic issues  
• Psychiatric care for people with acute and chronic mental illness 
• Medical and habilitative services for the geriatric population and people with 

developmental disabilities 
• Primary care and occupational health care services for employees of large industrial 

companies 
 

Liberty Healthcare is a privately-held organization, which is lead by Dr. Caskey and a 
management team which is largely comprised of clinicians. Based in suburban 
Philadelphia – our corporate office supports one thousand employees, among forty clinical 
programs, throughout twenty states. 
 

We’re an organization comprised of dedicated psychologists, counselors, social workers, 
therapists, nurses, physicians, direct care workers, and administrative support staff. Many 
of our employees are recognized nationally as leaders in their respective fields. Many 
serve as surveyors for accrediting agencies such as HCFA and JCAHO, and are published 
in widely circulated clinical journals and periodicals.  
 

- Liberty Healthcare is an equal opportunity employer - 
 

 
401 East City Avenue, Suite 820 

Bala Cynwyd, Pennsylvania 19004 
(800) 331-7122 

 

www.libertyhealthcare.com 



 
Liberty Healthcare Corporation and its Affiliates 

 
Our Vision 
is to be the premier developer and manager of customized, highest-quality treatment delivery systems for 
the public and private sectors in facility and community settings. 
 
 

Our Mission 
is to provide healthcare management solutions of the highest quality in both the public and private sectors 
that are consumer-focused, cost-effective, gainful and outcomes-oriented.  Liberty is dedicated to on-
going enhancement of our existing methodologies for delivering quality treatment services, while 
retaining our entrepreneurial capacity to rapidly create new services to meet emerging opportunities in the 
market place. 
 
 

Our Core Values:  “S-E-R-V-I-C-E” 
 

Staff:  Liberty values its staff.  We recognize that the greatest resource of any program is highly 
skilled staff who are dedicated to the persons and programs they serve.  We recruit and retain the best 
possible people and support them with the best technology and resources to do their jobs. 
 

Entrepreneurial:  Liberty is a creative “can do” company that specializes in developing health care 
solutions for the most complex and challenging situations and populations. 

 

Responsiveness:  Although Liberty manages many programs in many regions, we believe that 
health care delivery must be local and personalized.  We empower our local program directors, 
while ensuring easy access to corporate managers with the clinical and administrative authority 
to make vital decisions promptly. 

 

Value-Added:  Liberty offers depth and diversity of resources in support of our contracts, 
such as clinical programming, specialist consultations, training, personnel management, 
information and reporting systems, program accreditation, recruiting and credentialing, and 
quality management. 

 

Independence:  Liberty is not a part of any network, managed care organization, 
hospital chain or insurance plan.  Our sole obligation is to serve the goals of our 
customers by devising and delivering high quality care to each individual.  Our 
healthcare professionals are compensated to eliminate any incentives to deny needed 
services or add unnecessary ones. 

 

Collaboration:  Liberty forms a close, collaborative partnership with each 
customer.  Instead of trying to make the client fit our goals, we customize our 
resources to achieve the goals of the client. 

 

Effectiveness:  Liberty is accountable for getting results.  The quality and 
cost-effectiveness of every aspect of our contracted program services is 
critical.  We are committed to the principle of measurable excellence and 
supporting all our programs with state-of-the-art Quality Improvement 
programming. 





Bi-weekly payroll deductions
every other week / 26 times per year

Health insurance Dental insurance
Vision 

insurance

Long-term 
disability 
insurance

Basic life 
insurance

Employee only 63.27 $14.20 $6.89 no cost no cost
Employee + one child 210.29 $26.92 $11.03 n/a n/a
Employee + two or more children 210.29 $42.40 $11.26 n/a n/a
Employee + spouse 290.80 $26.92 $11.03 n/a n/a
Family (employee + spouse + one or more children) 371.27 $42.40 $18.15 n/a n/a

Benefit 

Wait period for 
benefit (from 1st of 
month following start 
date)

Long term disability 60 days
Short term disability next open enrollment

Basic Life insurance 60 days

Whole life insurance next open enrollment

Dental insurance 60 days

Vision insurance 60 days
Health insurance 90 days
401 k 90 days






















